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Introduction
This pam phlet, along with form SF 3107, FERS
Appli ca tion for Im me di ate Retire ment, is for you
if you are cur rently a Fed eral employee cov ered
by the Fed eral Employ ees Retire ment Sys tem
(FERS), and you want to apply for retire ment
with an im me di ate annu ity (annu ity begin ning
within 30 days after the date of final sepa ra tion
from Fed eral serv ice). This includes indi vidu als
who trans ferred to FERS from the Civil Serv ice
Retire ment Sys tem (CSRS) and who are eli gi ble
to have part of their annu ity com puted under
CSRS rules.

Do not use this pam phlet, or form SF 3107, FERS 
Appli ca tion for Im me di ate Retire ment, if you are
apply ing for a deferred annu ity. A deferred annu -
ity begins more than 30 days after the date of
final sepa ra tion. If you want to apply for a
deferred annu ity, you should request an 
RI 92-19, FERS Appli ca tion for Deferred or Post -
poned Retire ment, from the:

US Office of Personnel Management
Federal Employees Retirement System

PO Box 200
Boyers, PA  16017-0200.
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Eligibility
Age and Service Requirements
The fol low ing chart out lines the require ments for 
an im me di ate annu ity under FERS.

Type of
Retirement

 
Minimum 

Age
Minimum
Service

Special
Requirements

Optional 62 5 None

60 20 None

MRA* 30 None

MRA* 10 None (Note:  Annuity is
reduced by 5% for each
year the employee is
under age 62.)

Any

age
50

You must retire under
special provisions for air
traffic controllers, law
enforcement or firefighter
personnel.

Any
age

50

The Office of Personnel
Management must have
determined that your
agency is undergoing a
major reorganization,
reduction-in-force, or
transfer of function. 

Dis-
continued

Service

Any
age

 50

Your separation must be
involuntary and not for
misconduct or delin-
quency.

Disability Any
age

18
months

You must be disabled for
useful and efficient ser-
vice in both your current
position and any other
vacant position at the
same grade or pay level
for which you are quali-
fied. Other requirements
must also be met.

*Minimum Retirement Age.
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Minimum Retirement Age (MRA)
The Mini mum Retire ment Age depends on your
year of birth. To deter mine your MRA, ref er to
the fol low ing table.

If you were born in Your MRA is

Before 1948 55 years

1948 55 years, 2 months

1949 55 years, 4 months

1950 55 years, 6 months

1951 55 years, 8 months

1952 55 years, 10 months

1953 to 1964 56 years

1965 56 years, 2 months

1966 56 years, 4 months

1967 56 years, 6 months

1968 56 years, 8 months

1969 56 years, 10 months

After 1969 57 years
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Age Reduction
If you have 10 or more years of serv ice and are
retir ing at the Mini mum Retire ment Age, your
annu ity will be reduced for each month that you
are under age 62. The reduc tion is 5 per cent per
year (5/12 of a per cent per month). How ever,
your annu ity will not be reduced if you com-
pleted at least 30 years of serv ice, or if you com -
pleted at least 20 years of serv ice and your
annu ity begins when you reach age 60.

You can reduce or elimi nate this age reduc tion,
by post pon ing the begin ning date of your annu-
ity.

Postponing the Beginning Date of
Annuity to Reduce or Avoid the Age
Reduction
You can reduce or elimi nate the age reduc tion if
you choose to have your annu ity begin at a date
later than your MRA. You can choose any begin-
ning date between your MRA and 2 days bef ore
your 62nd birth day. How ever, you can not begin
your annu ity while you are reem ployed. Your
agency retire ment coun selor can pro vide you
with the annu ity rates with and with out the age
reduc tion. If you decide to post pone the begin-
ning date of your annu ity, do not com plete form
SF 3107, FERS Appli ca tion for Im me di ate Retire-
ment. Write to the Office of Per son nel Man age-
ment 60 days bef ore the date you want your
annu ity to begin and request an RI 92-19, FERS
Appli ca tion for Deferred or Postponed Retire -
ment. The address is:

US Office of Personnel Management
Federal Employees Retirement System

PO Box 200
Boyers, PA  16017-0200.
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If you choose to postpone the
beginning date of your annuity, you
should be aware of the following
    Life Insurance

You cannot continue your life insurance
coverage unless you are receiving an annu-
ity. Therefore, if you postpone the beginning
date of your annuity, your life insurance
enrollment will terminate. When your annu-
ity begins, the life insurance coverage you
had when you separated from your employ-
ment will resume.

    Health Insurance
If you postpone the beginning date of your
annuity, you will be eligible to temporarily
continue your health benefits coverage for 18
months from the date of separation from your 
employing agency; however, you must
contact your agency within 60 days and pay
the total premium, plus a 2% administrative
charge. When your annuity  payments begin,
you will again have the opportunity to enroll
in a health benefits plan under the regular
Federal Employees Health Benefits Program,
and OPM will pay the government share of
the premium.

    COLA’s
If you delay your annuity beginning date,
your annuity rate will not include any cost-
of-living adjustments (COLA’s) that occur
before you begin to receive the annuity. Once
your annuity begins, you will be entitled to
COLA’s on any portion of your annuity which
was computed under Civil Service Retirement
System (CSRS) rules. However, you will not
receive COLA’s on the FERS part of your
benefit until you are 62.

    Survivor Benefits
If you defer receipt of your annuity and die
before you begin to receive it, your spouse
can still receive FERS survivor benefits.
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Continuing Health Benefits and
Life Insurance Coverage Into
Retirement
If you want to con tinue your Fed eral Employ ees
Health Bene fits (FEHB) and/or Fed eral Employ-
ees Group Life Insur ance (FEGLI) cov er age as a
retiree, you must meet the fol low ing basic
require ments. You must be retir ing on an imme-
diate annu ity and you must have been enrolled
in the pro gram for the five years of Fed eral serv -
ice im me di ate ly pre ced ing your retire ment, or if
less than five years, since your ear li est oppor tu -
nity to enroll. FEHB cov er age as a family mem -
ber counts toward the five- year requirement.
Uni formed Serv ices Health Bene fits Program cov -
er age also counts pro vided you are an FEHB
enrol lee when you retire.

If you are eli gi ble to con tinue your FEHB cover-
age, your agency will auto mati cally trans fer your 
enroll ment to OPM. You do not need to do any -
thing unless you want to make some change in
your cov er age.

The pam phlet, RI 76-21, FEGLI Fed eral Employ -
ees Group Life Insur ance Pro gram, has more
infor ma tion about eli gi bil ity to con tinue your
FEGLI cov er age as a retiree and the cost of cov er -
age. If you are eli gi ble to con tinue your FEGLI
basic cov er age, you must com plete an SF 2818,
Elec tion of Post- Retirement Basic Life Insur ance
Cov er age. Any optional FEGLI coverage you have 
and are eli gi ble to retain as a retiree will auto -
mati cally be con tin ued unless you make some
change. Our expe ri ence has been that many peo -
ple can cel all or a por tion of their life insur ance
cov er age at retire ment due to its cost. There fore,
you should let OPM know at retire ment, if you do 
not want to con tinue a por tion of your life insur -
ance cov er age. You may  also want to file an 
SF 2823, FEGLI Des ig na tion of Bene fi ci ary form.
(The des ig na tion of beneficiary form for your
FERS retire ment con tributions and any lump
sum of accrued annu ity is SF 3102.)

Based on the docu men ta tion your employ ing
agency is required to sub mit with your retire-
ment appli ca tion, OPM will deter mine whether
you are eli gi ble to con tinue your health and life
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insur ance cov er age as a retiree. How ever, if you
have any ques tions about your eli gi bil ity, ask
your employ ing office for assis tance bef ore you
retire.

Applying for Benefits
Form to Use
Use form SF 3107, FERS Appli ca tion for Imme-
diate Retire ment, to apply for im me di ate retire-
ment. You can obtain the form from your
employ ing agency.

Submitting the Application
Submit the completed application to your
employing agency. Give your agency at least 60
days notice before the date you intend to retire.
Your agency will then complete the Schedule D,
Agency Checklist of Immediate Retirement Proce-
dures and the SF 3107-1, Certified Summary of
Federal Service, which are included in the
SF 3107, FERS Application for Immediate Retire-
ment.
Your agency will complete the SF 3107-1, Certi-
fied Summary of Federal Service, and forward it
to you for your review and signature. You should 
review it carefully before signing it. Any errors,
omissions, or discrepancies will delay the
processing of your application, and may result in 
incomplete credit for service in the initial com-
putation of your annuity.
If you are applying for disability retirement, ask
your employing agency for a copy of the forms
package SF 3112, Documentation in Support of
Disability Retirement Application.
Your agency will forward the application to OPM.

What to do if your Address Changes Before
Processing is Complete

If your address changes bef ore you receive your
claim number, write to us, giv ing your name,
date of birth, and your social secu rity number. If
you have received your claim number you can
either tele phone us or write to us to report your
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new address. Please ref er to your claim number
in any cor re spon dence. You can phone us on
(202) 606-0500. If you pre fer to write to us, you
should report your new address to:

US Office of Personnel Management
Change-of-Address Section

PO Box 440
Boyers, PA  16017-0440

In addi tion, notify your old post office of your
for ward ing address.

What Happens After You File Your Retirement
Application

Your employ ing office will close out your rec-
ords, using the Agency Check list to assure that
all nec es sary steps are taken. When this process
(which includes pay ing you any unpaid com-
pen sa tion, such as for unpaid annual leave) has
been com pleted, the agency will for ward your
appli ca tion and records to OPM. You should
receive a notice from your former employ ing
agency when your appli ca tion and records have
been for warded to OPM. In most cases, the
agency should for ward the retire ment pack age to 
OPM so it is received within 30 days after your
sepa ra tion. Until OPM has received the applica-
tion and sup port ing docu ments, OPM does not
know that you have retired.

Note:  Appli ca tions for dis abil ity retire ment are
proc essed dif fer ently. Your agency nor mally will
for ward your appli ca tion, evi dence sup port ing
your claim of dis abil ity and pre limi nary records,
to OPM for a dis abil ity deter mi na tion based on a
review of both medi cal and non- medical evi-
dence.
After it receives your application, the Office of
Personnel Management will assign your claim
number, which will begin with the letters “CSA.”
This number will be very important to you as a
retiree because you will need to refer to it any
time you write or call OPM in connection with
your annuity.

When we fin ish proc ess ing your appli ca tion, we
will send you a state ment explain ing your bene-

8



fits. We will also send you a pam phlet called 
Infor ma tion for FERS Annui tants, RI 90-8, which 
con tains infor ma tion you will need after you
retire, includ ing how to con tact OPM to make
vari ous changes (tax with hold ing, address,
health bene fits, etc.), the effect of other bene fits
(Social Secu rity, OWCP) on your FERS bene fit,
the effect of reem ploy ment on your FERS bene fit
and bene fits pay able upon your death.

OPM’s goal is to process non dis abil ity retire ment 
appli ca tions within 35 days of receipt from your
former employ ing agency. How ever, the process-
ing time for each case will vary depend ing upon
whether the retire ment pack age sub mit ted by the 
agency is com plete and accu rate when it is sub -
mit ted to OPM.

Payments
Beginning Date of Annuity
The begin ning date of most annui ties is the first
day of the month after sepa ra tion. How ever, dis -
abil ity annui ties and annui ties based on mili tary 
reserve tech ni cian pro vi sions begin no later than 
the day after pay stops and all other require -
ments for title to annu ity are met. Annuities
based on invol un tary sepa ra tions begin on the
day after sepa ra tion.

Payment and Accrual of Annuity
All annui ties are pay able in monthly install-
ments on the first busi ness day of the month fol -
low ing the one for which the annu ity has
accrued. For exam ple, pay ments for the month of 
June will be paid in your check dated July 1.

How to Have Annuity Payments Sent
to a Bank or Financial Institution
Pub li c Law 104-134 requires that eve ry one who
becomes eli gi ble for Fed eral pay ments on or after 
July 26, 1996, must be paid by direct deposit into 
a sav ings or check ing account at a finan cial 
insti tu tion unless they do not have a sav ings or
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check ing account in any finan cial insti tu tion and 
do not es tab lish one or have one estab lished for
them by an author ized pay ment agent.

Effec tive Janu ary 1, 1999, the law requires that
most Fed eral pay ments be made by direct
deposit, regard less of when the bene fit began.
This applies to all retir ees and sur vi vor annui-
 tants. If you are not already enrolled in the
Direct Deposit Pro gram and you live where direct 
deposit is avail able, we rec om mend that you
make arrange ments soon to com ply with this
law.

Direct deposit is a win- win situa tion all around.
You avoid the bother of trav el ing to a bank or
other finan cial insti tu tion to cash or deposit your 
check. You may earn a few days extra inter est
each month, and save travel costs and time. Both 
you and OPM are saved the worry that checks
will be lost in the mail. It also assures that pay -
ments are depos ited and avail able for your use,
even when you are away from home.

When you elect direct deposit, you will con tinue
to receive other infor ma tion at your mail ing
address. Com plete Sec tion H of SF 3107, FERS
Appli ca tion for Im me di ate Retire ment, to have
your pay ments sent to a finan cial insti tu tion or
to cer tify that you do not have a sav ings or
check ing account. If you change to this option or 
change accounts after your pay ments begin, you
can either call us at (202) 606-0500, or send
form SF 1199A, Direct Deposit Sign- Up Form, to
OPM. You can obtain the form where you bank.
Both you and your bank need to com plete the
form. Include your claim number on the form.
It’s a good idea to leave your old account open
until you have veri fied that a pay ment has been
depos ited in your new one.

Federal Income Tax Withholding
If we do not receive a W-4 form from you indicat-
ing the rate at which (or a specific dollar
amount) you want withheld for federal income
tax, tax will be withheld from your annuity at
the rate for a married person with 3 exemptions.
If you want to have the tax withheld at the rate
currently being withheld from your  salary,
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attach a copy of the W-4 form on file with your
employing agency and to your application for
retirement. If you do not want federal income tax 
withheld from your annuity payments, indicate
this in Section H of SF 3107, Application for
Immediate Retirement. 

Survivor Benefits
Married Applicants
The maximum survivor benefit available is 50%
of your unreduced annuity. Your annuity is
reduced by 10% to provide this benefit. If you are 
married when your annuity begins, it will be
computed with a reduction to provide maximum
survivor benefits for your spouse upon your
death. You can elect to provide a partial survivor
benefit (25% of your unreduced annuity, with a
5% reduction in your annuity) or no survivor
benefits; however, you must get your spouse’s
consent to elect either of these options. 
SF 3107-2, Spouse’s Consent to Survivor Elec-
tion, which is part of form SF 3107, FERS Appli-
cation for Immediate Retirement, must be
completed by your spouse and forwarded to OPM 
along with your application for retirement. 
If your spouse is covered under your Federal
Employees Health Benefits plan and you do not
elect survivor benefits for your spouse, your
spouse will not be eligible to continue this health 
benefits coverage after your death.

Waiving the Spousal Consent Requirement
OPM may waive the spousal con sent require-
ment if you show that your spouse’s where-
abouts can not be deter mined. A request for
waiver on this basis must be accom pa nied by:

❐ a judicial determination that your spouse’s
whereabouts cannot be determined; or

❐ affidavits by you and two other persons, at
least one of whom is not related to you,
attesting to the inability to locate the cur-
rent spouse and stating the efforts made to
locate the spouse. You must also give doc-
umentary evidence, such as tax returns filed
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separately, or newspaper stories, about the
spouse’s disappearance.

OPM may also waive the spousal con sent
require ment if you pres ent a judi cial deter mi na -
tion regard ing the cur rent spouse that would
war rant waiver of the con sent require ment based 
on excep tional cir cum stances. (Ill ness or injury
of the retir ing employee is not jus ti fi ca tion for
waiv ing the spousal con sent require ment.)

Electing a Survivor Annuity for a Former
Spouse
To elect a sur vi vor annu ity for a former spouse,
you must have been mar ried to the per son for a
total of at least 9 months. A former spouse who
remar ries bef ore reach ing age 55 is not eli gi ble
for a former spouse sur vi vor annu ity.

You may elect to pro vide a sur vi vor annu ity for
more than  one former spouse. The total of the
sur vi vor annui ties must equal either 25% or 50%
of your unre duced annu ity. Also, if you are mar -
ried, you must have your spouse’s con sent to
choose this option, because any bene fit elected
for a former spouse lim its what can be elected
for your cur rent spouse. The maxi mum combined 
sur vi vor bene fits that can be elected for your cur -
rent and former spouse(s) is 50% of your bene fit.

Electing a Survivor Annuity for a Current
Spouse When a Court Order Gives a
Survivor Annuity to a Former Spouse
If a court order has given a sur vi vor annu ity to a 
former spouse, you still may make your elec tion
con cern ing a sur vi vor annu ity for your cur rent
spouse as if there were no court- ordered former
spouse annu ity. By elect ing sur vi vor bene fits for
your cur rent spouse at retire ment, you can pro -
tect your spouse’s rights in case your former
spouse loses enti tle ment in the future (because
of remar riage bef ore age 55, death, or under the
terms of the court order). Another option that
you should con sid er is out lined on page 14
under “Elect ing an Insur able Inter est Annu ity for 
a Cur rent Spouse When a Court Order Gives a
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Sur vi vor Annu ity to a For mer Spouse.” The fol -
low ing para graphs explain in more detail how
your elec tion at the time of retire ment can affect
your cur rent spouse’s future rights if the court
has given a sur vi vor annu ity to a former spouse.

If a court order gives a sur vi vor annu ity to a
former spouse, your annu ity will be reduced to
pro vide it. If you elect a sur vi vor annu ity for
your cur rent spouse (or another former spouse),
your annu ity will be reduced no more than it
would be to pro vide a sur vi vor annu ity equal to
50% of your unre duced annu ity. Your cur rent
spouse will be eli gi ble for any por tion of the
bene fit not ordered for the former spouse.

If you die bef ore your cur rent and former
spouses, the total amount of the sur vi vor annui-
ties paid can not exceed 50% of your annu ity and
OPM must honor the terms of the court order bef -
ore it can honor your elec tion. The former spouse 
hav ing the court- ordered sur vi vor bene fit would
receive an annu ity accord ing to the terms of the
court order. If the court order gives the entire
sur vi vor annu ity to the former spouse, your
widow(er) would receive no sur vi vor annu ity
until the former spouse loses enti tlement. Then
your widow(er) would receive a sur vi vor annu ity
accord ing to your elec tion. If the court order
gives less than the entire sur vi vor annu ity to the 
former spouse, your widow(er) would receive an
annu ity no greater than the dif fer ence between
the court- ordered sur vi vor annu ity and 50% of
your annu ity. How ever, if the former spouse
loses enti tle ment to the sur vi vor annu ity
(through remar riage bef ore age 55, death, or
under the terms of the court order), your
widow(er) would then receive the sur vi vor annu -
ity you elected.

For exam ple, if there is a court- ordered former
spouse sur vi vor annu ity that equals 40% of your
annu ity, you elect  a maxi mum sur vi vor annu ity
for your cur rent spouse, and you die bef ore the
former spouse’s enti tle ment to a sur vi vor annu-
ity ends, the former spouse would receive a sur -
vi vor annu ity equal to 40% of your annu ity and
your widow(er) would receive a sur vi vor annu ity
equal to 10% of your annu ity. How ever, if the
former spouse later loses enti tle ment to the sur -
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vi vor annu ity, your widow(er) would then receive 
a sur vi vor annu ity equal to 50% of your annu ity.

Electing an Insurable Interest Annuity for 
a Current Spouse When a Court-Order
Gives a Survivor Annuity to a Former
Spouse
If a former spouse’s court- ordered sur vi vor annu-
ity will pre vent your cur rent spouse from receiv-
ing a sur vi vor annu ity that is suf fi cient to meet
his or her antici pated needs, you may want to
elect an insur able inter est annu ity for your
spouse. You must pro vide docu men ta tion that
you are in good health in order to choose this
bene fit. The amount of the bene fit and the
amount of the reduc tion in your annu ity to pro-
vide it are explained on page 15 in “Elect ing an
Insur able Inter est Sur vi vor Bene fit for an Indi -
vid ual Other Than Your Spouse”.

If you elect an insur able inter est sur vi vor annu-
ity for your cur rent spouse, your cur rent spouse
must sign form SF 3107-2, Spouse’s Con sent to
Sur vi vor Elec tion, which is part of SF 3107,
FERS Appli ca tion for Im me di ate Retire ment, con -
sent ing to receive the insur able inter est annu ity
instead of a regu lar sur vi vor annu ity. (Choose
item a. in Part 1 of the SF 3107).

If you elect an insur able inter est sur vi vor annu-
ity for your cur rent spouse and your former
spouse loses enti tle ment bef ore you die, you
may request that the reduc tion in your annu ity
to pro vide the insur able inter est annu ity be con-
verted to the regu lar sur vi vor annu ity reduc tion.
Your cur rent spouse would then be enti tled to
the regu lar sur vi vor annu ity. If your former
spouse loses enti tle ment after you die, your
widow(er) can sub sti tute the regu lar sur vi vor
annu ity for the insur able inter est sur vi vor annu-
ity.

If for any rea son OPM can not allow your insur-
able inter est elec tion for your cur rent spouse,
your cur rent spouse will be con sid ered elected
for the maxi mum regu lar sur vi vor annu ity.
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Electing an Insurable Interest Survivor
Benefit for an Individual Other than Your
Spouse
You can elect to provide a survivor benefit for an
individual who may reasonably expect to derive
financial benefit from your continued life (such
as a close relative). You must provide documen-
tation that you are in good health in order to
choose this type of annuity. If you choose this
type of annuity, the amount of the reduction in
your annuity will depend upon the difference
between your age and the age of the person
named as the survivor  annuitant, as shown in
the table below. The survivor’s rate will be 55%
of your reduced annuity.

Age of the Person Named in
Relation to that of Retiring

Employee

Reduction
in Annuity
of Retiring
Employee

Older, same age, or less than 5
years younger

10%

5 but less than 10 years younger 15%

10 but less than 15 years younger 20%

15 but less than 20 years younger 25%

20 but less than 25 years younger 30%

25 but less than 30 years younger 35%

30 or more years younger 40%

You can elect this insurable interest survivor
annuity in addition to a regular survivor annuity 
for a current or former spouse.
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Termination of the reduction in your
annuity to provide a survivor benefit
Current Spouse

The reduc tion in your annu ity to pro vide a sur-
vivor annu ity for your cur rent spouse stops if
your mar riage ends because of death, divorce, or
annul ment.

Former Spouse

The reduc tion in your annu ity to pro vide a sur-
vivor annu ity for a former spouse ends if the for-
mer spouse dies, if the former spouse remar ries
bef ore reach ing age 55, or under the terms of the 
court order that required you to pro vide the sur-
vivor annu ity for the former spouse when you
retired. (Modi fi ca tions to the court order issued
after you retire do not affect the former spouse
sur vi vor annu ity.)

Insurable Interest

The reduc tion in your annu ity to pro vide an
insur able inter est annu ity ends if the per son you 
name to receive the insur able inter est annu ity
dies or if the per son you name is your cur rent
spouse and you change your elec tion because a
former spouse has lost enti tle ment to a sur vi vor
annu ity. The reduc tion also ends if, after you
retire, you marry the insur able inter est benefici -
ary and elect to pro vide a  spousal sur vi vor
annu ity for that per son. If you marry some one
other than the insur able inter est bene fi ci ary
after you retire and elect to pro vide a sur vi vor
annu ity for your spouse, you may elect to can cel
the insur able inter est reduc tion at that time.

Changing the Survivor Election After
Retirement
If it is within 30 days of your first regular
annuity payment
You may change your elec tion if, not later than
30 days after the date of your first regu lar
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monthly pay ment, you file a new elec tion in writ -
ing. You should write to:

US Office of Personnel Management
Federal Employees Retirement System

PO Box 200
Boyers, PA  16017-0200.

Your first regu lar monthly pay ment is the first
annu ity check pay able on a recur ring basis
(other than an esti mated pay ment or an adjust-
ment check) after OPM has com puted the regu lar 
rate of annu ity pay able under FERS and has paid 
the first regu lar annu ity amount.

When the 30- day pe ri od fol low ing the date of
your first regu lar monthly pay ment has passed,
you can not change your elec tion, except under
the cir cum stances explained in the fol low ing
para graphs.

If it is more than 30 days from the date of
your first regular monthly payment, but
less than 18-months from the beginning
date of your annuity
If you are mar ried at retire ment, you may change 
your deci sion not to pro vide a sur vi vor annu ity,
or you may increase the sur vi vor annuity
amount. You must request the change in writing
no later than 18 months after the begin ning date 
of your annu ity.

In addi tion, you must pay a deposit rep re sent ing
the dif fer ence between the reduc tion for the new
sur vi vor elec tion and the origi nal sur vi vor elec-
tion, plus a per cent age of your annual annu ity.
This per cent age is 24.5% of your annual annu ity
(at retire ment) if you are chang ing from no sur-
vivor bene fit to a full sur vi vor bene fit, and
12.25% if you are chang ing from none to a par -
tial bene fit or from a par tial bene fit to a full
bene fit. Inter est on the deposit must also be
paid.
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Electing Survivor Benefits for a Spouse
Acquired After Retirement
If you get mar ried after retire ment, you can elect
a reduced  annu ity to pro vide a sur vi vor annu ity
for your spouse, if you con tact OPM to request
the bene fit within two years of the date of the
mar riage. You may elect either a full sur vi vor
annu ity (50% of your unre duced annu ity) or a
par tial sur vi vor annu ity (25% of your unre duced
annu ity). If you remarry the same per son you
were mar ried to at retire ment and that per son
con sented to either no sur vi vor annu ity or a par -
tial sur vi vor annu ity, you can not elect a sur vi vor 
annu ity greater than the amount pro vided in
your origi nal elec tion.

There will be two reduc tions in your annu ity if
you elect to pro vide the sur vi vor bene fit. One will 
be the reduc tion to pro vide the sur vi vor bene fit.
The amount of the reduc tion depends on whether 
you have elected to pro vide a full survivor annu -
ity (10% reduc tion) or a par tial survivor annu ity
(5% reduc tion). The reduc tion to pro vide the sur -
vi vor bene fit will be elimi nated if your mar riage
ends.

The other reduc tion in your annu ity is a perma-
nent actu ar ial reduc tion to pay the sur vi vor
benefit deposit. The deposit equals the dif fer ence 
between the new annu ity rate and the annu ity
paid to you for each month since retire ment, plus 
6% inter est. The reduc tion is deter mined by
divid ing the amount of the deposit by an actu-
arial fac tor for your age on the date your annu-
ity is reduced to pro vide the sur vi vor bene fit. The 
actu ar ial reduc tion will not be elimi nated from
your annu ity if your mar riage ends.
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